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EMPLOYMENT STANDARDS ACT

1. What is the purpose of the ESA (Employment Standards Act)?

________________________________________________________

________________________________________________________

________________________________________________________

2. List 8 industries where the ESA might not apply because of other special rules:

___________________________
___________________________

___________________________
___________________________

___________________________
___________________________

___________________________
___________________________

3. The minimum wage in BC is $_______/hour.  

4. If I work at a restarunat, what is the minimum that I can be paid? How does that compare to working in other industries?  Do I have to include my tips as part of my wage?
______________________________________________________________________________________________________________________________________________________
5. An employee who shows up to work must be paid for at least _______ hours of work, even if the employee works less than that.  However, if the employee is scheduled for more than 8 hours of work, he or she must be paid for at least _______ hours.
6. If an employee works for 1 hour and the power goes out and the employee can no longer work, how many hours of work does an employer have to pay the employee? _______

7. Does my boss have to give me a coffee break?  Lunch break?  Are they paid time if they do?

_______________________________________________________________________
8. _______ # of hours of work an employee must work in order to obtain a 30 minute meal break.  In the case that an employee works throughout his/her break, the break must be paid.

9. What is the minimum number of pay cheques per month? _______ Each pay period should not be longer than _______ days.

10. If an employment ends, an employer must pay an employee in full within _______ hours.  If the employee quits, the employer must pay the employee in full within _______ hours.

11. Daily overtime pay is _______ after 8 hours and _______ after 12 hours of work in a day.  Weekly overtime pay is _______ after 40 hours worked in a week.

12. Do I have to work overtime if my boss asks me to? ________________________
13. If I am at work for an hour, but it is slow, can my boss send me home? What are the rules if this occurs? ___________________________________________________________________


14. Do I have to attend staff meetings schedeuled on my day off?  Explain. ______________________________________________________________________________________________________________________________________________________


15. Can I have time off work if my dad is sick, to go to my grandmother’s funeral, or to study for my Chemistry 12 provincial exam?  Would that time be paid if I were sick?
___________________________________________________________________________
16. What is the difference between a uniform and special clothing?

________________________________________________________

________________________________________________________

17. Acceptable deductions include:

________________________________________________________

Unacceptable deductions include:

________________________________________________________

18. There are _______ statutory holidays in BC, which do not include:

___________________________
___________________________

19. An employee gets statutory pay when he/she has been employed for at least _______ calendar days and has worked on at least _______ of the _______ days before the statutory holiday.

20. What would I get paid if I worked on Christmas? Boxing Day? NewYear’s Eve? New Year’s Day? ______________________________________________________________________

21. Can I work through my annual vacation and be paid for this time as well as receive vacation pay? ___________________________________________________________________________
22. What is required if an employer wants to employ someone under the age of 15?

________________________________________________________


23. What are the rules for getting fired?  If I get fired, does my boss have to give me notice or pay me severance?  Does she or he have to give me a reason?

_______________________________________________________________________

24. After 1 year of employment, an employee is entitled to _______ weeks of paid vacation or _______ %, after 5 years, _______ weeks of paid vacation or _______ %.

Bonus Question:

On one of your paychecks you noticed that the amount was about $50 less that you thought because your employer gave you a new uniform to use.  He also noted that some the cost was to replace some money that was missing from your cash drawer when you finished your shift.  Is there anything you can do to get that money returned?

